
Matters

“It’s not what you know, it’s who you know.”
How many times has someone said that to you?
This has never been more true than in the recruitment sector, where the
estimated percentage of positions that exist in the ‘hidden’ market varies
considerably (depending on which publication you are reading!), but a
figure of 70% of the overall jobs total is by no means unrealistic.
The sector you are trying to enter will certainly be a factor. Most public
sector organisations routinely advertise their posts, as their procedures
require them to do so. The private sector, however, increasingly sees
positions filled as a result of the ‘who you know’ scenario.
Often, your ability to secure a senior position through the hidden market
increases as you move through the different age bands. The older you are,
the more likely you will be to have built up strong contacts that can be
used effectively.
Being proactive is vitally important and is often a quality that employers
are looking for. It should also be remembered that even where no formal
vacancy exists, it is often possible for one to be created should the right
person come along.
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